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In the past few months much has 
been written about the insurance 
industry in Ontario. As a Member of 
Provincial Parliament, I have had 
many of these 
concerns 
brought to my at¬ 
tention, and it 
has been my 
finding that the 
most widespread 
complaints have 
been against the 
increasing rates 
and unfair prac¬ 
tices in auto in¬ 
surance. 

The NDP created a committee in 
January of this year to look into the 
growing dissatisfaction with the 
insurance industry in Ontario found 
seven major problems in the auto 
insurance system. 

1. Excessive premiums and 
escalating rates. 

2. Arbitrary cancellation or re¬ 
fusal to renew insurance. 

3. Discriminatory rate increases 
applied for frivolous reasons. 



4. All drivers in a household 
penalized because of one driver’s 
record. 

5. Young, male drivers with good 
records victimized by rates three or 
four times the average. 

6. A growing number of people 
driving without insurance — at least 
200 , 000 . 

7. Because Ontario’s no-fault 
coverage is extremely limited, long 
delays in compensation and unfair 
settlements to accident victims. 

These facts are widely known be¬ 
cause every household in Ontario 
has been affected by them or knows 
of someone who has been harmed by 
them. 

In Western Canada where public 
auto insurance is an accepted fact 
these problems don’t exist. An ex¬ 
ample of lower rates for young males 
is the comparison of rates. A 21 year 
old male with three years driving ex¬ 
perience, a clean driving record, 
driving a 1985 Plymouth Reliant SE 
would pay $715 in Vancouver, or 
$447 in Winnipeg, but $2,755 in To¬ 
ronto or $1,665 in Sudbury. Both 
B.C. and Manitoba have public auto 
insurance. 


In 1985 the major insurance com¬ 
panies in Ontario raised premiums, 
on average, by more than 15 per 
cent. Some motorists with only 
minor accidents or loss of points had 
their rates doubled. This year in¬ 
creases may go up a further 20 per 
cent, necessary industry spokesman 
say to correct losses caused by “bar¬ 
gain basement’’ prices in recent 
years. 

By contrast, the public plan in 
British Columbia increased by less 
than two per cent in 1985 and are 
falling by six per cent in 1986. 

The insurance industry and the 
government have argued that lower 
interest rates have meant lower in¬ 
vestment income from premiums in 
recent years. In 1985 the insurance 
industry realized $1.37 billion from 
investment income the highest rate 
ever. Money which you paid to in¬ 
surance companies as premiums 
which they turn around and invest 
and realize the profit from using your 
money. 

A no-fault plan similar to those in 
Western Canada would provide the 
people of Ontario lower premium 


Attention Laid Off Truck 
Plant Employees 


If you are one who is scheduled to train on your new job, the 
week before, during the week, or the week after the Thanksgi’ - 
ing Holiday, you will be paid for that holiday by the Company. 
Vpu have to declare eight (8) hours regular pay under other 
monies as “THKS. STAT. H.P.” on your claimant’s report card, 
for the week commencing 12 October 1986. 

Also remember to submit another SUB application and al¬ 
ways answer Question No. 2 on the back “Have you returned to 
a full time job?” NO. 

Fraternally yours, 

John Kovacs, 

SUB Representative 


rates, a more efficient way of pro¬ 
cessing claims, faster repair service 
and universal insurance coverage. 
But more important the investment 
income resulting from the invest¬ 
ment of premiums could be put to 
work for the people of this province 
rather than used as profits for foreign 
insurance companies which domin¬ 
ate the industry in Ontario. Public 
plan investment returns could be 


used to improve our health care sys¬ 
tem, roads, the environment and 
could even lead to the lowering of 
taxes. 

As the Member of Provincial 
Parliament for Oshawa and a 
member of the new Democratic Par¬ 
ty, I can assure that we will continue 
to fight for a more equitable insur¬ 
ance system for the citizens of 
Ontario. 




By RAY FINNEY, 

Pension Representative 

CANADA PENSION AT AGE 60 

I have had many inquiries and questions on my previous 
articles on the January 1, 1987 Canada Pension legislation. 

As your Pension Rep, I am trying to 
inform you of the intent of this Bill and 
how it will affect you. I will try to explain 
it more clearly. Effective January 1,1987, 
contributors who have retired will be elig¬ 
ible to receive regular Canada Pension as 
early as age 60. When such benefits are 
payable before age 65, the amount will be 
reduced by V/i% for each month to the 
month in which the employee turns 65. 

Thus at age 60, the contributor is eligi¬ 
ble for a Canada Pension benefit of 70% of 
what he is eligible for at age 65. At age 61, 
it’s 76%. At age 65 it’s 82%. At 63 it’s 88%. At 64 it’s 94%, to 
age 65, 100%. You must understand if you at any time take 
this reduced pension, it remains reduced till death. 

The following examples illustrate how the reduction will 
apply under the current language: 

G.M. employee retires on January 1,1987, at age 62 with 30 
years of credited service: 

Basic Benefit 30 x $21.45 = $643.50 

Supplementary Benefit 30 x $18.00 - 540,00 

Eligible for early Canada Pension of 82% of maximum 
($486.11) = $398.61. 

The Company will deduct from the $540.00 supplement, the 
estimated statutory benefit, which is by definition the maxi¬ 
mum CPP benefit of $486.11. 

This leaves a supplement of $53.89 i.e. < 

Our understanding from speaking to GM officials is that 
they intend to deduct this CPP whether or not a retiree applies 
for the early Canada Pension benefit. 

example 

At age 62,30 years with GM offset for early Canada Pension 

option. New Legislation, 

Current Situation January 1, 1987 
Pre age 65 Post 65 Pre age 65 Post 65 

$ 643.50 $ 643.50 $ 643.50 $ 643.50 

540.00 53 89 

486.11 340.28 340.28 

285.20 __ 285.20 

$1,183.50 $1,414.81 $1,037.67 $1,268.98 

As you are aware, early QPP benefits have been available 
since January 1, 1984, but Quebec has passed legislation 


which is supposed to disallow offset of early QPP benefits 
against supplementary or bridge benefits. 

They are currently in a dispute with GM and the Quebec 
Pension Board over the interpretation of the legislation. 

The National Union and the Quebec Reps have lobbied the 
Quebec Government to change their legislation to stop Ge^ 
eral Motors from taking monetary advantage of their Bill. On 
October 6-7, they are meeting with the Quebec Pension Board 
to get a clear interpretation of their legislation. When this is 
done that interpretation will be sent to the Ontario Pension 
Board who will inform GM as to whether they can take the 
Canada Pension out of their supplement and force them 
take a reduced Canada Pension at Age 60. 

1984 NEGOTIATIONS & STACKED PENSION 

In my article on September 4th, I stated the Company had 
offered to stack 40% of our supplement on top of our Canada 

Pension. 

Since attending the Pension meetings in Woodstock and 
obtaining more facts from Gerry Michaud, Chairman of the 
Benefits Committee, I would like to report what did take 
place on this issue in 1984 negotiations. 

In fact it was the Union’s position that the 40% be stacked, 
but the Company would not agree. The Company were offer¬ 
ing the 40% up to age 65 at which time it would be dropped a,s 
the supplement is now. This would not fix our situation as 
once you turn 65 years of age, the Canada Pension would still 
be reduced and therefore less money from 65 years to death. 

As I was not in 1984 negotiations where this important issue 
should have been fixed, there are only two avenues left Get 
the Bill amended before it becomes law, or it will have to be 
fixed at the negotiating table in 1987. 

On behalf of the membership, the Executive and myself, I 
would like to wish the following a long and happy retirement. 


Basic 

Supplement 
Canada Pension 
Old Age Pension 


. I' " 

•? • 

Name 

Adilas J. Albert 
John W. Alexander 
Joseph C. Allen 
Carl C. Balsdon 
Melford O. Bryant 
Arthur E. Budd 
William J. Burke 
Anton Burnyk 
Lloyd O. Calhoun 
Robert L. Childs 
Kenneth W. Code 
Gifford S. Davis 
Edward Dobby 


Years of Dept. 
Service No. 


31.6 

44.2 

30.7 
33.9 

32.2 

35.8 

34.8 

30.9 
31.8 
36.2 
37.6 

27.5 

22.6 


44 A 
12 
53C 
69B 
49C 
15 
10 
85 
49C 
61 
88 
8 

10 


Retirement Date 

July L 1986 
August F, 1986 
August 1, 1986 
July 1, 1986 
July 1, 1986 
October 1, 1986 
October 1, 1986 
October 1, 1986 
October 1, 1986 
June 1, 1986 
October 1, 1986 
June 1, 1986 
July 1, 1986 


Michal Dobek 
Paul R. Donnelly • 

William G. Dowhan ' 

Gordon J. Freeman 
Wasyl Fuke 
Philip Gosick 
Ralph L. Hanlan 
Steve Heggie 
Cecil G. Henderson 
Francis L. Hoefs 
John J. Hungerford 
Natalie Husak 
Robert R. Jackson 
Charles N. Johnston 
Theodore Kosiw 
David V. Lapham 
Donald J. Larkin 
Paul Larkin 
Doran E. Lee 
Erich K. Lehmann 
Wayne G. MacLeod 
William Malarenko 
Michael Malarz 
John R. Mappin 
Elaine Marko 
Jack N. Mason 
Louis H. Mayhew 
Lome F. Me Kenny 
John W. McMaster 
Nancy A. Mitchell 
Stanley E. Noble 
Leo P. Paulin 
Donald K. Pollock 
Margo Podrats 
Alexander Polityka 
Nick Prodaniuk 
Vincent, Prout ? 

Donald A- Reid 
Conrad P. Regimbal 
lam P. Ross 
Wilbert C. St. Thomas 
Peter Salowski 
Hellmuth Schuldt 
Milford J. Simmerson 
Kenneth J. Smith 
Roy G. Smith 
Ray A. Stainton 
William H. Strutt 
Melville F. Sucee 
Dale E. Thompson 
Gerhard VanDeBelt 
Albert W. Vass 
Merton R. Veals 
Stanislaw Wojnicz 


26.7 

10 

33.9 

77 

27.1 

53C 

38.6 

41 

35.3 

88 

36.1 

48 A 

26.4 

50 

27.8 

33 

34.6 

20 

32.6 

85 

27.7 

33 

31.5 

33 

31.6 

85 

37.3 

49C 

25.1 

44A 

30.4 

68B 

35.5 

77 

34.2 

52 

30.8 

10 

20.3 

12 

36.5 

88 

31.7 

49C 

34.9 

1 

33.1 

68B 

30.0 

7 

22.7 

12 

33.9 

49 

34.6 

51C 


June 1, 1986 
June 1, 1986 
October 1, 1986 
July 1, 1986 
August 1, 1986 
May L 1986 
June 1, 1986 
October 1, 1986 
September 1, 1986 
July 1, 1986 
June 1, 1986 
June 1, 1986 
July 1, 1986 
August 1, 1986 
June 1, 1986 
July 1, 1986 
April 1, 1986 
October 1, 1986 
October 1, 1986 
June 1, 1986 
July 1, 1986 
July 1, 1986 
June 1, 1986 
July 1, 1986 
June 1, 1986 
October 1, 1986 
September 1, 1986 


21.9 

44B 

September 1, 1986 

33.0 

33 

October 1, 1986 

33.8 

85 

March 1, 1986 

27.5 

68A 

August 1, 1986 

27.4 

15 

July 1, 1986 

22.1 

7 

June 1, 1986 

31.8 

33 

August 1, 1986 

30.1 

27 

May L 1986 

30.7 

12 

August 1, 1986 

39.1 

77 

July 1, 1986 

30.2 

48C 

July 1, 1986 

28.4 

88 

June 1, 1986 

24.4 

85 

August 1, 1986 

35.9 

33 

May 1, 1986 

31.8 

20 

October 1, 1986 

30.4 

61 

July 1, 1986 

22.6 

94 

September 1, 1986 

22.5 

53C 

October 1, 1986 

37.5 

52 

October 1, 1986 

33.9 

41 

July 1, 1986 

31.2 

44A 

August 1, 1986 

34.4 

11 

June 1, 1986 

35.9 

52 

June 1, 1986 

36.4 

68B 

July 1, 1986 

30.6 

50 

March 1, 1986 

27.4 

77 

July 1, 1986 
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Lay-off — 


By JOHN KOVACS 
SUB Representative, and 
2nd Vice-President 

Just when we were hoping to see a 
light at the end of the tunnel, the Car 
Assembly Plant No. 1 (the old “B” 
system) was hit with another lay-off. 

It came very 
sudden again, 
and it did not give 
us anytime to 
remind you of 
the most im¬ 
portant things 

youhavetodo.lt 

maybe too late 
for some people, 
but as the saying 
goes, “better 
late, than 
never”. 

If you were one who kept your 
cards coming and didn’t answer yes 
to question 2, on back of your UIC 
card, you are okay. Your cards will 
be sent to you every two weeks up to 
the 25th of October ’86. We ap¬ 
proached the Commission and they 
have agreed to send cards out to you 
up to week commencing October 19, 


as long as you did not close the card 
off yourself. 

If you did answer yes to question 
2, or your cards stopped coming to 
you, you have to file another short 
white mass lay-off application to 
start a renewal claim. If you have not 
filed one by the time you read this 
article, you will also need an ante¬ 
date — explaining why you did not 
file one the same week as you were 
laid off. I advise that you seek help 
from your SUB representatives, or 
at the Union Hall. 

Although this lay-off was to be for 
one week only, there are lots of 
rumors about further lay-offs in 
weeks to come. 

One more thing, each and every¬ 
one of you who are laid off, will have 
to submit another application for 
SUB in order to get paid. As I told 
you so many times before, every new 
lay-off requires a new SUB applica¬ 
tion form. 

SUB 

There are also some strong rumors 
about lay-offs in Car Assembly Plant 
2 (“A” System) but time of writing, 
it is still only a rumor. 


As a reminder to all of you who 
work in the “A” System, that if you 
are laid off from now on, and your 
U.I. claim started back in September 
1985, when you had a one week lay¬ 
off, your claim expired as of Sep¬ 
tember 20th this year. You will have 
to start a new UIC claim, and serve 
two weeks waiting period. If you 
were one of the 400 people who FTR 
— or were late filing back in 1985, 
and you had to serve two weeks wait¬ 
ing period in July when you were laid 
off, you will be okay, and your claim 
will run till middle of July 1987. Your 
cards will also run till 25 of October 
1986, unless you answered yes to 
question No. 2, that you returned to a 
full time job. 

The Commission programs a re¬ 
turned to work date into the compu¬ 
ter in Belleville, and till that date 
your cards will be sent to you unless 
you tell them that you don’t want any 
more cards by answering yes to 
question 2. 

Of course, when your claim termi¬ 
nated because it has run the 52 
weeks, there are not more cards sent 
to you. You have to file a new 
application. 



Cadbury Unit 


By BOB PETERS 
Plant Chairperson 

This is my first article after the 
summer, and I wish to bring our 
membership up-to-date on a number 
of things. 

CANADIAN 
COUNCIL 
1 am continu¬ 
ing.. JP pursue 
issue of “no” 
representation 
on the CAW 
Canadian Coun¬ 
cil. The reason 
why represent¬ 
ation is so important for Cadbury 
members is because this body is the 
Parliament or policy making arm of 
our Union. I believe we should be 
entitled to 2 delegates and am hope¬ 
ful that Bob White will respond to my 
letter A.S.A.P. with action. 

PENSION 


able to retire with dignity. The pen¬ 
sion plan is not meant to be a savings 
plan and cannot even be used as 
collateral. 

Let’s make early retirement one of 
our priorities at the bargaining table. 
I’m only too happy to discuss the 
pension at any time with any member 
with questions. 

. PAYROLL __ 

our members. This allows our mem¬ 
bers on shift work an extra banking 
day. 

I’m also pleased to report that 
thanks in part to those ladies on the 
midnight shift who stood their 
ground and demanded their pay- 
cheques, refusing to leave the plant 
until they were paid, a procedure 
has been set out in writing by the 
Company to provide for emergency 
advance cheques for everyone be 
written in the event of a computer 
foul up in payroll. 



As most of you are aware, a copy 
of the Cadbury Pension Plan Docu¬ 
ment has been sent away for analysis 
through President John Sinclair’s 
Office. We should have the neces¬ 
sary facts for the upcoming set of 
negotiations on where we stand and 
where we should be going this set of 
negotiations. 

Many of our members are only too 
eager to argue that they should have 
the right to opt out of the Plan to get 
into a self-directed pension, such as 
an RSP. Quite frankly, it looks as 
though this tax shelter may soon 
be history if you study the latest 
Speech from the Throne. Further¬ 
more, provincially, the Government 
will probably pass legislation to pro¬ 
vide for vesting after 2 years. 

The Cadbury Pension Plan pays 
interest at a rate of 7% per annum, 
which is very respectable. Montreal 
Trust is administering the plan. Cad¬ 
bury is responsible, legally, to make 
sure the plan is actuarily sound. 

Early retirement is on many of our 
minds. If you retire at age 60, your 
Cadbury Pension would be actuarily 
reduced by 5 percent per year or 25 
percent (because, of course, you are 
retiring 5 years early). But our plan is 
still better than CPP early retirement 
program pay out scheme where your 
CPP benefits would be reduced ac¬ 
tuarily by 30 percent for retirement 
at age 60. 

The argument to me is clear. There 
is nothing wrong with our pension 
plan at present, in my opinion. How¬ 
ever, improvements in the form of a 
better pay out are the clear issue to be 


POSTINGS 

At the time of this writing, the 
Union is involved in a dispute over a 
large number of job postings. Basi¬ 
cally, the Company’s position is that 
if a line or area where the posting 
occurs is not running more than 
about 50 percent of the time then the 
job is considered temporary. We 
don’t agree with their stand and can 
hopefully straighten it out. Let’s face 
it! There is a lot upgrading and over¬ 
time going on in many areas of the 
plant —jobs which should be posted! 

Also, bear in mind that our plant is 
not at all what it used to be. The 
Company continues to hand us 
mumbo-jumbo about how important 
it is to be efficient. They call them 
industrial engineers today, but we 
really call them “efficiency experts” 
— those “nice” people with the 
white coats whose job it is to deter¬ 
mine where redundancies should 
occur or whre to pile on more work. 
So, when the Union tries to get a job 
posted it’s like pulling teeth, as the 
Company tries its best to call most 
jobs in the plant A‘temporary”, 
“seasonal” or “partial.” Can you 
guess what they’d do if you didn’t 
have a Union and a Collective 
Agreement in place? 

CAFETERIA 

You, the membership, were the 
one’s instrumental by your plant 
wide petitions in getting the cafeteria 
situation moving. Your Shop Com¬ 
mittee will stay on top of this and 
continue to bargain with the Com¬ 
pany and Eastwood Food Services in 
your interest. 


SNACK LINE 


When the entire line was laid off 
the day after Labour Day, the Union 
Shop Committee took the Company 
on as we perceived this as lay-off 
without reasonable justification. 
After arguing the case long and hard, 
the Union was able to win 4 hours^ 
pay for that shift and line. 


involved here. and t hat' s what th 
Union is built on, “PRINCIPALS.’ 

Our grievance procedure doe 
work well. Unfortunately though, i 
can seem like it’s moving at a snail: 
pace. Remember, we process youi 
grievances — we don’t give the 
answers! Things aren’t always cui 
and dried, and it’s difficult at times tc 
get the answers we want. 


DENTAL 

I am presently reviewing dental 
procedure codes not covered under 
our dental plan for a report to the 
membership at our proposal meet¬ 
ing. 

Responding to a question on 
orthodontic coverage, our dental 
plan covers to a maximum lifetime 
benefit of $3,500 per dependent. 
What that means is if you incurred 
over $7,000 in orthodontic expense, 
the plan would only cover your de¬ 
pendent to a maximum lifetime of 
$3,500 for the entire treatment. 

I remind again, our members, that 
when you are about to have major 
dental treatment, such as ortho¬ 
dontic, periodontic service, always 
complete a treatment plan to esti¬ 
mate the total cost and what you will 
be covered for under the plan so there 
won't be any surprises later. 

NEGOTIATION COMMITTEE 

Finally, we’ve heard plenty of talk 
around the plant that perhaps the 
Negotiation Committee should be 
elected. I think I speak for the rest of 
the Shop Committee in stating that 
you, the membership, must make 
your decision on reason rather than 
politics. If the Committee is good 
enough to handle your grievances 
and the day to day stuff, then they 
should be good enough to negotiate 
your next contract. A review of their 
work as committeepersons would 
certainly be viewed as an affront to 
their credibility, integrity and 
leadership. This is not the time for 
leadership review as we approach 
negotiations, but a time this 
membership should back their 
elected committeepersons as we go 
shoulder to shoulder to the bargain¬ 
ing table. 


System 


TREMENDOUS WORK LOAD 

Time of writing, we are so far be¬ 
hind with our calls that it is very dis¬ 
gusting. Brother Pat Clancy and 
President John Sinclair approached 
the Company some two weeks ago 
that they let our alternate SUB 
representative function because of 
the heavy volume of calls, and diff¬ 
erent lay-offs, but we were flatly 
turned down. 

It is something to think about for 
our next negotiations. This corpora¬ 
tion saved over a million dollars by 
bringing in the computer to calculate 
your SUB benefits, and all because 
they could cut out 18-20 people who 
would have to work in the SUB 
office, for this magnitude of lay-offs. 

With shifts changing rapidly every 
two weeks, we can’t get to too many 
of you before you go on nights. When 
you see me in the plant at nights, I m 
in there on my own time, as the 
Company would not pay us more 
than 8 hours per day. 

The bottom line is we will get to 
you, and eventually all calls will be 
answered. Please have some pati¬ 
ence with us. 

PLANT CHAIRMAN AND 
CO-CHAIRMAN ELECTIONS 
Within the next two weeks there 
will be an election for Plant Chair¬ 
man, to replace Phil Bennett, and 
there will also be elections for four 
separate co-chairmen. One for Skil¬ 
led Trades, one for Fabrication, one 
for the Car Assembly and possibly 
for the Truck Plant, although 1 don’t 
know how you can hold an election 
for the Truck Plant when everybody 
is on lay-off. 

It is my strong conviction that our 


Union made a terrible mistake and 
our membership will be short 
changed in the long run. 

At one time the caucuses had a 
strong policy which was build on the 
following: “Membership first, 
caucus second, personality third . It 
seems to me this changed around 
completely, and the slogan became 

_“What is good for the caucus, is 

good for the membership”. Not so. 

The Skilled Trades dominated 
membership — some 400 strong — 
voted in favour of the 4 co-chairmen 
election, and there will be one short¬ 
ly. I just can’t help feeling sorry for 
our Union, as history will prove me 
right, our Union will be a lot weaker 
years to come, and it will give the 
Company more power, as they will 
be able to negotiate just about every¬ 
thing separately from one section of 
the plant, to the other. 

It is so very hard for me to under¬ 
stand why Bob White would not see 
this, and why he did not put a stop to 
it before it was too late. Before I sign 
off, ask just one question. Why 
would General Motors give in freely 
to create four extra Union jobs with 
the high overtime volume, when we 
could not have them agree to put in 
extra committeemen where the 
population was over 350 to 400 in a 
zone ? 

This corporation has been 
successful because when they spend 
one dollar, they have 4 or 5 dollars in 
return. This also applies with their 
dealings with our Union. 

CLOSING MESSAGE 

There is no future in any job. The 
future lies in the man who holds the 
job. 


CAW 

Golf League 
Report 







On Sunday, September 21st, w 
held our Mickey McMaster Tourna 
ment. This was also our closin 
tournament for the year. We had 4 
league member 
turn out, on whe 
happened to be 
pretty nice da 
(of which we ha 
ven’t had to< 
many t h i 
summer). 

The winner o 
the M i c k e] 
M c M a s t e 
Trophy this yea 
is Laurie Rod 
rique. Laurie has a 35 handicap an< 
picked the right day to shoot a 9! 
which gave him a net score of 63. Th< 
winner of the low grass trophy wa: 
Alex Simon with a score of 81. 

Our Members and Mates Tourna 
ment was held on Sunday, Augusi 
17th. My wife and I missed this tour 
nament this year because we were 
away at Expo in Vancouver during 
that time. Anyway, the 13 couples 
that participated apparently had a lot 
of fun. The barbeque and the party 
after this gold tournament was again 
held at the home of Beverly and Dick 
Donald and went till early morning. 
On behalf of our league, I would like 
to express our thanks and apprecia¬ 
tion to Dick and Beverly for allowing 
us to use their yard and home for this 
event. 


The winners of the Flight Play-offs 
(Match Play) are the following: 

CHAMPIONSHIP FLIGHT: 

Winner: Dick Lozo 
Runner Up: Gene Supryka 

“A”FLIGHT: 

Winner: Murray Lively 
Runner Up: Mike Raptis 

“B” FLIGHT: 

Winner: John Woodcock 
Runner Up: Wayne Barta 


“C”FLIGHT: 

Winner: Ken Curvin 
Runner Up: Fred Braybrook 

We also had a “hole-in-one” this 
year. This feat was accomplished by 
Fred Braybrook on the 8th par 3 hole 
on August 4. 

Our final event of this year is the 
Banquet and Dance which will be 
held at the CAW Hall on Saturday, 
November 8th, at 6:00 p.m. All 
tournament winners and other win¬ 
ners will be presented with their 
trophies at this banquet. 

On behalf of your league execu¬ 
tive, 1 urge all members to attend the 
banquet and have an enjoyable even¬ 
ing. If you invite friends, their cost 
will be $16.00 per couple for the sup¬ 
per and dance. 

A member of the executive will be 
contacting you by phone to ask if you 
will be attending the banquet. Please 
let them know how many guests you 
will be inviting. 
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North Plant 


By KEN BRACK 
Committeeman 

I am not inspired to write in the 
Oshaworker on many occasions, but 
under the circumstances being faced 
in the North Plant, all General 
Motors employees everywhere 
should be made aware of the happen¬ 
ings. 

One can sit back only so long and 
let what will be, will be. Relations 
between the Union and the Company 
in our plant have deteriorated to 
complete ineptitude. Supervision in 
its awe inspiring foresight has de¬ 
cided to penalize a “chosen few” for 
leaving the plant before quitting 
time. This situation has been brought 
to ugly and unnecessary heights, re¬ 
cently when employees were 
penalized up to two weeks for leav¬ 
ing the plant two minutes early. 
Seventh level management have 
been instructed to patrol the gates 
and parking lots. They actually sit in 
their cars in the parking lots with pen 


in hand writing down names of em¬ 
ployees who are seen or allegedly 
seen leaving early. Plant protection 
doesn’t even want anything to do 
with these childish and unnecessary 
tactics. 

If upper management had wanted 
this “no punch out’’ agreement to 
work, why weren’t they supervising 
it to begin with? If two minutes is so 
important now, why wasn’t it last 
year or the year before? 

This patrolling program has 
reached a point that one Company 
soldier in the parking lot actually 
turned in a supervisor. This parti¬ 
cular supervisor just happens to be 
one of the best liked and most re¬ 
spected supervisors on the floor and 
it is a crime that one cannot even 
come to work and trust the people he 
works with. 

Lists of names are being turned in 
daily from the gates and parking lots 
to the appropriate supervisors. 
These lists suggest who should be 
penalized, accompanied by informa¬ 


tion from their employment records. 
The people responsible for submit¬ 
ting these 4 4 hit lists’ ’ don’t even have 
the fortitude to sign their name. As 
far as we, the union reps, are con¬ 
cerned, these lists are false state¬ 
ments and are not acceptable for 
punitive purposes, anyone could 
have written them. 

I will not accept a list of names 
unsigned and allow management to 
penalize the people I represent with¬ 
out an opportunity to confront the 
author in a “27” interview. Super¬ 
vision has no right to reprimand an 
employee until his union represen¬ 
tative has had ample chance to 
gather the facts. 

I have filed grievances with re¬ 
spect to any penalty incurred under 
these circumstances and will keep the 
membership informed as to the re¬ 
sults. 

In the meantime, all Sisters and 
Brothers are encouraged to support 
the no-punch-out pamphlet sub¬ 
mitted by our shop committee. 


CANADIAN LABOUR CONGRESS —ONTARIO REGION 
in cooperation with 

OSHAWA AND DISTRICT LABOUR COUNCIL 

Labour Education Institute 


DURHAM COLLEGE — OSHAWA, ONTARIO 
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Retirees News and Views 


By M. PARTRIDGE 
Publicity 

I have spoken to Tommy Hoar, 
Local 222’s financial secretary and 
have been given permission to use 
the room upstairs outside the board- 
room, every 
Thursday from 
1:00 p.m. to 4:00 
p.m. My idea is 
to get a teacher to 
teach 44 Line 
Dancing” to all 
retirees, male 
and female and 
also all associate 
members. 

I got this idea 
on the trip to the 
Laurentians, from the women from 
the drop-in centres of Toronto on the 


trip. They had it down to a science. It 
will be fun and you can attend the 
retirees dances and you don’t need to 
sit home because you don’t have a 
partner. 

Remember the Christmas Dance 
this year will be held down at the 
Jubilee Pavilion at the Lake. 

The room upstairs in Local 222 is 
tiled and shining like a gold coin 
(thanks to Jimmie, our janitor). 
There are small round tables to sit at 
and watch, or play euchre and coffee 
and cookies will be served. I’m going 
up to Scarborough to the Drop-In 
Centre at Port Union Road and 
Lawrence on Friday, to see how 
theirs is set up. 

I also have the offer of help from 
another couple and I intend to ask 
the President of 1090, Ajax, so she 


can start the program for her mem¬ 
bers. 

Our own Retirees Executive are 
willing to pay any expense for 
refreshments and records and the 
teacher until one of our own can lead 
the class. It should be fun, so come 
out and support it. It will probably be 
the middle of October before it will 
be all ready to go. Watch the Osha¬ 
worker for the announcement. Re¬ 
member it is for male, female and 
associate members. Put a little fun 
and zip in your life. See you there. 

I will be asking about pins with the 
new logo “CAW”, in Port Elgin. I 
will also ask Len Harrison when the 
new cards will be ready. We want 
“dues paying members”. A different 
colour for non-payers. 

Till next issue, you only get out of 
life what you put into it. 



Letter to the 
Editor 


By PAT THRASHER 
Truck Plant Employee 

IMPORTANT NOTICE 

I am writing this letter to the editor 
to inform ALL General Motors em¬ 
ployees about potential damage to 
their vehicles being parked near 
General Motors 
exhaust stacks. 
For nearly 10 
years General 
Motors has been 
emitting paint 
from their Truck 
Plant exhaust 
stacks damaging 
thousands of 
vehicles. This 
damage can be 
very extensive, 
especially in the hot weather as the 
paint from the air hits the hot metal of 
the vehicle and bakes it right on the 
vehicle. 

Higher supervision and the 
environmental engineers of General 
Motors have admitted liability but 
have done nothing to correct the 
problem. 

Recently this damage has shown 


up in the Chassis and Body Shop 
parking lots from the Car Plant 
stacks. An employee can check their 
vehicle by rubbing your hand across 
the hood, roof top or trunk lid and 
feeling little bumps. 

I urge all employees, in the Truck, 
Chassis, Body and North Plant, to do 
this as General Motors has no right to 
ruin anyone’s vehicle, and it is also 
against the Laws of the Province of 
Ontario to emit pollution into the air. 

Any employee that has a problem 
should first contact your foreman 
giving him the make, model and li¬ 
cence number of the vehicle, along 
with your serial number, name and 
address and tell him to deliver it to 
the Environmental Engineering 
Office of General Motors. 

This office will then contact you 
with instructions, and if you are not 
satisfied with the settlement they 
propose you can phone the Ministry 
of the Environment of the Province 
of Ontario at Zenith 33220. 

P.S. — The insurance section of 
General Motors can be reached at 
644-5236. The Environmental 
Engineering Office can be reached at 
644-5095. 



‘‘Chassis Scene” 


By PAUL PIELS, JR. 

Committeeman, Zone 55 

At this time I would like to wel¬ 
come everyone back from holidays 
and hope that each and everyone had 
a safe and enjoyable vacation. 

“CHANGES” 

These days 
there are many 
changes in our 
plant, some 
which will come 
about with the 
introduction of 
GM 10. Other 
changes will take 
a longer period of 
time to realize 
but will have a 
more serious ef¬ 
fect than any change we have ever 
encountered. 

These changes are on going in dif¬ 
ferent areas of Oshawa at this time. 
They range from being re-program- 
med in classrooms to pulling a call 
rope to alert repairmen and/or the 
supervisor of repairs being required. 

One of the changes that have taken 
place in the Chassis Plant is the meet¬ 
ing the superintendent had prior to 
start-up after changeover. At this 
meeting the superintendent stated 


what he expected from the group 
leaders in his plant. The outcome of 
this meeting was that one of the 
duties of the group leaders was to fill 
in for the supervisor while he is away 
for meetings or whatever. 

This responsibility was not keenly 
looked upon by the Union and many 
group leaders because of the possible 
problems arising from this idea. Just 
such a problem arose last week when 
an employee tried to contact the 
supervisor to no avail. Finally the 
group leader, who also couldn’t find 
the supervisor, let the employee off 
the job to tend to his problem. The 
employee was gone for about ten 
minutes. 

The General Supervisor pro¬ 
ceeded to give this employee a one 
week suspension for leaving the 
plant without permission from a 
member of management. 

So, I suggest to each and every 
group leader that unless there is no 
doubt about the seriousness of the 
problem, to tell the employee to con¬ 
tact the supervisor because you 
don't want to see him disciplined. 

In closing, I would like to say that 
through changes, maybe coming, 
they may take longer when they are 
only preached and not practiced. 



CAW Bowling 
League 


By LES MacDONALD 

I would like to welcome all the old 
and new bowlers and hope you all 
enjoy yourselves again this year. 
Following is a list of scores for Sep¬ 
tember 12th, 
19th and 27th. 

SEPT. 12TH 
Gary Carey 897, 
Steve Pollock 
8 4 1, T a riq 
Shaikh 820, 
Dennis Living- 
stone 785, Doug 
\mr 1 Hodgson 750, 
JL JfeJ Bin Stacey 749 ' 
Robert Blaby 
748, Ben Bracey 
741, Phil Cormier 734, Bernie Schaf¬ 
fer 723, Don Revoy 720, Ron Jones 
711, Barry Livingstone 708, Tim 
Walton 705, Wayne Czarkowski693, 
Darcy Chapman 684, Dave Graham 
679, Les MacDonald 677, Brent 
Weiss 674, Gail Mac Lean 669, Bryan 
Carey 664, Ron Murray 662, Harry 
Breau 662, Harold Howe 661. 

SEPTEMBER 19TH 

Dale Strutt 847, Bob Clark 825, 


Steve Pollock 807, Ron Robertson 
777, Bernie Schaffer 770, Ron Jones 
766, Lance Livingstone 762, Phil 
Cormier 755, Noel Ricketts 753, 
Dennis Livingstone 752, Ron Mur¬ 
ray 748, Bill Stevenson 719, Don 
Revoy 719, Wayne Czarkowski 713, 
John Blodgett 707, Gary Carey 701, 
Les MacDonald 700, Murray 
McKinnon 698, Mike Karas 685, 
Peter Stirpe 671, Tim Walton 664, 
Connie Lockhart 664, Dave Graham 
661. 

SEPTEMBER 26TH 

Dale Strutt 841, Lee Thompson 
783, Tariq Shaikh 776, Ben Bracey 
754, Herb Pinkney 740, Steve Pol¬ 
lock 735, Doug Hodgson 733, Louie 
Gervais 730, Dave Murray 726, 
Barry Livingstone 718, Peter Stirpe 
715, Brent Weiss 711, Gene Dziama 
711, Phil Cormier 709, Dennis 
Livingstone 707, Sonny Swartz 702, 
Moe Bryan 684, Harold Rivers 669, 
Ron Jones 662, Darcy Chapman 661. 

LOW SCORES 

J. Mitchell 93, D. Lockhart 108, B. 
Larose 111. 
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CAW Union 
Counsellors 9 
Report 

By ORVILLE FAUGHT and JOHN LeSURF 



“CREDIT COUNSELLING 
SERVICES FOR THE 
CONSUMER” 

With today’s easy access to credit, 
people sometimes over-indulge or get 
trapped by circumstances that have 
left them unprepared. Whether the 
debts are the result of illness, 
employment difficulties, reduced in¬ 
come or poor management, once a 
person is in a complicated credit 
situation, getting out without assis¬ 
tance may be nearly impossible. The 
stress and worry a debtor exper¬ 
iences can cause marriage break¬ 
down and even physical and mental 
health-related problems. The need to 
sometimes re-adjust lifestyles and 
habits in order to stretch that pay 
cheque from one week to the next 
become very real and knowing that 
credit counselling is available to give 
guidance, and act in a supportive 
capacity, is reassuring to the com¬ 
munity as a whole. 

WHAT ARE CREDIT 
COUNSELLING SERVICES? 

Credit counselling services are not 
lending institutions nor are they 
collection agencies — rather they act 
as mediators between the debtor and 
his creditors. The success of the pro¬ 
gram is made possible by the co¬ 
operation received from most cre¬ 
ditors who support non-profit con¬ 
sumer credit counselling agencies as 
a matter of company policy. 


There are twenty-eight non-profit 
credit counselling services in the 
province of Ontario serving ninety 
percent of the population. Their 
primary functions are those of per¬ 
sonal money management counsel¬ 
ling, the arrangement of consumer 
debt repayment programs and the 
promotion of consumer credit 
education. 

HOW DOES THE CREDIT 
COUNSELLING PROGRAM 
WORK? 

(1) The person seeking advice about 
financial problems, calls and is given 
an appointment. Oshawa Area: 579- 
1951; Peterboro Area: 742-1351 

(2) A credit counsellor interviews 
the individual or family on a personal 
and confidential basis. 

(3) Full information on the family’s 
financial picture is obtained, includ¬ 
ing income living expenses, debts, 
amounts, payment dates, etc. From 
the information provided the 
financial situation is discussed, the 
problem analyzed and alternatives 
considered. 

A: Some applicants only require 
budgeting or credit guidance. 

B: Some require the help of a 
counsellor to arrange with creditors 
a satisfactory solution. 

C: Others may require a debt 
repayment plan, based on their abil¬ 
ity to pay. The individual or family 
regularly deposits money with the 


agency for distribution to their cre¬ 
ditors. 

WHAT DOES IT COST: 

There is no fee charged to either 
debtor or creditor. Credit counsel¬ 
ling services for the consumer is a 
non-profit organization and is funded 
by the Provincial Government, 
United Way, local government 
grants, credit granters and other 
voluntary contributions. 

WHO BENEFITS: 

The Applicant: Self reliance and 
financial well-being are restored to 
people with debt problems. 

The Creditor: The debtor who has 
resolved his financial problems be¬ 
comes a better money manager. 

The Community: Improving per¬ 
sonal money management and edu¬ 
cational programs contribute to eco¬ 
nomic and social stability. 

IN CONCLUSION 

Credit counselling services have 
already helped thousands of individ¬ 
uals and families find the most 
satisfactory solution to their 
financial problems by guiding them 
from black to red. The service is 
confidential and is paid for through 
your tax dollars and United Way 
contributions. For more informa¬ 
tion, don’t hesitate to call John or 
myself or even better call directly to 
the credit counselling service closest 
to you, as stated above. 



I made a very serious mistake 
about any pheasant shooting in the 
Newcastle district. I did not find out 
there was an opening date until the 
day before and I had to hustle to pur¬ 
chase a pheasant license. 

The opening morning was more 
like the opening of bass season — 
very hot. Too hot for man or dog. 
There must have been over a million 
hunters out that morning. Whistles 
blowing, people hollering, shouting, 
and shooting at birds in the next 
township. This is not my kind of a 
day for hunting. My rubber overalls 
made it very hot, but the grass was so 
wet, one had to keep one’s legs dry 
and that is the only way I knew how 
to keep dry, was with those light 
rubber overalls. 

Outdoor durable clothing is be¬ 
coming harder and harder to find. 
That off-shore plastic clothing is a 
waste of your money. They will 
crack and tear with little wear. There 
is one store in Oshawa I find, that 
sells good outdoor ware, and that is 
Collins Safety Shoe Store, on Sim- 
coe Street South, just south of the 
CPR tracks on the east side of Sim- 
coe Street. 

The hours I spent taking my Lab¬ 
rador Retriever out every morning 
paid off, for he was able to stand the 
pace, and I was the one that was beat 
from plowing through the high grass 
and weeds, plus the rubber boots got 
heavier every step. 

As I’m retired, I try to go out on 
the weekdays for hunting or fishing 
and as I was born in the township, I 
know a lot of farm families. I find 
them ever so nice when you ask per¬ 
mission to hunt on their land. 

The countryside has changed ever 
so much in the last fifty years, houses 
where there was the best of hunting 
grounds, so clean no weeds, mostly 
ex-city dwellers with a couple of 


acres and all the worries of a big 
farmer. 

The only thing the country people 
find is the inconsiderate people, who 
destroy property in the country, 
mostly at night, shooting at mail 
boxes and signs. These people who 
do this, are not hunters or outdoor 
people, .but people who perhaps are 
filled with wacky tobacco, or pills, or 
perhaps a few too many beers. The 
sad part of this carrying on, is every 
person who walks in a field with a 
dog is tarred with the same brush. I 
think it is time, we who enjoy the 
outdoors, help to curb these people 
who raise hell and give all of us who 
enjoy the outdoors, a bad name. 

Knud Due and his committee have 
a date for the Conservation Show, 
November 26th, 1986, CAW Hall, 44 
Bond Street East, Oshawa. There 
will be a pamphlet and more details 
on the exhibits and displays. Re¬ 
member everyone is welcome, espe¬ 
cially mother and kids. Last year 
some Scout Packs showed up and we 
were very happy to have them. If you 
have a group of kids, maybe 
neighbour’s kids, bring them along. I 
know you and the kids will enjoy 
yourself. There is no charge and no 
collection. 

If you are a conservation group 
and have a display, give Knud Due a 
call, 725-9487, and I know he will find 
a place for your display, no selling, 
no charge for display tables, we sup¬ 
ply them. 

I’m having a terrible time trying to 
write a column this morning. The 
geese are flying over in large flocks, 
hollering their heads off, as they 
migrate south. I keep running out¬ 
side to have a look and wonder how 
they can fly so far in a day. 

This summer I visited Moosonee, 
on James Bay, and was so impressed 
with the history of this northland, 


and the history is so thrilling to read 
and study. We think some of our 
buildings and places in southern On¬ 
tario are old, but this northland had 
white settlers many years before that. 
There was a settlement at Moose 
Factory in 1680 and other English 
speaking posts were set up by the 
Hudson Bay Co. of London, Eng¬ 
land, to do trading with the natives 
for their furs. Trappers are still trap¬ 
ping for furs. 

The goose shooting in the fall on 
the mud plains of James Bay is 
another business, carried out by the 
natives, and goose hunting is a food 
supply in the winter for the natives, 
who will pickle the geese in barrels 
covered with salt. 

As a Canadian and born in On¬ 
tario, I recommend this wonderful 
trip, by train from Cochrane to 
Moosonee. You will see a different 
world, from the fertile clay belt in the 
south, where there are excellent 
farms, to the flat plains of the James 
Bay Area. 

We did not hear of coal deposits in 
Ontario when I went to school, but 
there are some of the largest coal 
deposits in Canada along the track 
right-of-way as you travel north on 
the Polar Bear Express. They say this 
coal is not the best in the world, but 
transportation is the bigfactor, too far 
away. 

The cost to ride the Polar Bear Ex¬ 
press from Cochrane to Moosonee is 
very reasonable. The book on the 
James Bay Area we bought says 
game is not plentiful in the Moosonee 
area, but during migration, 
thousands of ducks and geese land at 
the mouth of the Moose River 
where a sanctuary has been set up. I 
found prices to be very reasonable, 
when you think of the cost of trans¬ 
portation. Why don’t you plan to 


Truck Plant Tales 


By GLEN GRAY 

After almost three years of waiting 
and anticipation, the massive 
change-over in the Truck Plant is 
finally upon us. As I watched the last 
C.K. Truck roll 
off the end of the 
line it brought 
back a lot of good 
memories. My¬ 
self along with 
many others 
were recalled 
from an inde¬ 
finite layoff in the 
fallof 1972, when 
this model was 
first introduced. 
For the next 14 years this model con¬ 
tinued to sell and brought with it a 
measure of job security for the 
people in the plant along with it a 
number of new employees as our 
Truck Plant went from approxi¬ 
mately 1200 hourly rated employees 
in 1972 to 2500 in 1986. 

As much as there are fond 
memories of the past 14 years, time 
marches on and it was certainly time 
for a change and I am personally 
looking forward to our new Truck 
and the many difficult changes we 
will face. Four years ago'when the 
mighty GM Corporation was making 
their decision where the three new 
Truck Plants would be located, it 
was by no accident that our plant was 
the only one of the original seven 
plants that remained building trucks. 
As a plant we demonstrated time and 
time again that we had not only the 
best Union people, we also had by 
far the best work force in the corpo¬ 
ration, building the lowest cost, 
highest quality trucks in the Cor¬ 
poration. 

After seeing our new model truck, 
there is no question that visually 
both the design and interior will be 
literally miles ahead of all our com¬ 
petitors. Although we will have some 
initial problems with the new model. 

I am absolutely certain that if GM 


give our members a properly 
engineered truck with quality parts, 
we will assemble a world class vehi¬ 
cle that will more than compete with 
our competitors both foreign and 
domestic. We can achieve this goal 
without the Japanese work style or 
any Quality of Work Life gimmicks. 
We will reach our goal in many cases 
not because of Management but 
rather in spite of Management. 

WORKING CONDITION 
CHANGES 

Along with the model change we 
are faced with the largest technology 
and social change ever seen by the 
auto industry. With this space age 
technology and the AGV (automatic 
guided vehicle) system came many 
problems which were not covered by 
our Collective Agreements or our 
Working Conditions Agreements. 
Myself, along with District Commit¬ 
teemen George Knott and John 
Graham and Committeeman Frank 
Taylor negotiated with the Company 
for several months and were able to 
come up with a seniority package to 
take care of our people as never be¬ 
fore. We were able to secure senior¬ 
ity provisions for both the as¬ 
semblers and the U.R. which gives 
you complete departmental seniority 
rights for both promotions and pre¬ 
ferred jobs. Similar agreements were 
also reached with our service 
departments such as material, main¬ 
tenance and inspection. As space 
will not permit me to outline in detail 
these letters I will give you a more 
specific report in a latter issue. 

I would like to both congratulate 
and thank Frank Taylor, George 
Knott and John Graham for a job 
well done on behalf of the Truck 
Plant members. I have been a Union 
rep for 13 years and it is very gratify¬ 
ing to see all the past political battles 
put aside in order to achieve gains for 
the membership. It shows what can 
be accomplished when we work to¬ 
gether instead of against each other. 
This is what Unionism is all about. 
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Alcohol and/or Drugs 
CAW -GM Substance Abuse Program 
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visit and see some of your native 
land. 

The high water on many of the 
lakes, creeks and rivers, has changed 
the way we fish. The fish in the lakes 
seem to be in different places this 
season. When the water in the Trent 
system is let down, maybe the pic¬ 
kerel will return to the fast water. 
Salmon and rainbow trout, plus the 
brown trout, migrated up the local 
streams a month earlier and the 
fishermen had good fishing using roe 
bags. 

One morning while fishing the 
Newcastle Creek for trout, using roe 
bags, we had poor luck, but along 
came Bill Cobel and showed us how. 
The roe bags he had, all had 
floatation of styrofoam and coloured 
cloth to hold the roe. He also showed 
us how to use a slip sinker, the 
proper way. Then I showed him how 
to catch fish. 

The trustee still report very few 
fish entries which stay open until the 
last day of 1986. 


ATTENTION 

All 

Retirees and 
Associates 

Mrs. Mary Robinson 
will teach 
“Line" Dancing 
Upstairs at the Union Hall 
44 Bond St. E., Oshawa 
Thursday, October 23,1986 
1:00-4:00 P.M. 

Refreshments 
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oddmizad OpticaC Company 


Phone 579-6411 • 32 Bond Street East • Oshawa, Ont. L1G 1B1 
DEDUCTIBLE PAID FOR — WE MAKE THINGS VERY CLEAR 


• Designer Styles 

• Sports Eyewear 

• Racquetball frames 

• Fashion Tints 

• Sunglass Eyewear 

• Eye Examinations Arranged 

579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN 

LICENSED OPTICIAN 

20% Senior Citizens Discount 
Blue Cross, Metropolitan, Excelsior, Green Shield Vision Care Plans 
accepted 

HOURS: 9 A.M.-5:30 P.M.; THURS. 9 A.M.-8 P.M. 
WED.-SAT. 9 A.M.-1 P.M. 



EYE GLASSES 
CONTACT LENSES 

3 LOCATIONS 
TO SERVE YOU 


PICKERING OPTICAL 
Pickfair Shopping Centre 
1794 Liverpool Rd. 

Pickering, Ont. 

839-9244 

AJAX OPTICAL WHITBY OPTICAL 

56 Harwood Av. S. 105 Colborne St. W. 

Ajax, Ont. Whitby, Ont. 

683-2888 666-3831 


All Vision Care Plans 
Accepted 

Eye Examinations 
Arranged 



GOLD JACKET REALITY LTD. 

149 Brock Street North 
Whitby, Ontario 
668-6221 


OMh* 

InT _Jiff, mmi. 


Buying or Selling? 

For professional and personal assistance, 
Call the professionals! 


Elaine Macfarlane 
571-3046 


Jean Bear 
434-6973 




iiiiiiiiiiiiiii iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii iiiiiiiHiinii 

fIPCO 


U1C SERVE 


iiiiiiiiiiiiiiiiiiiiMiiiiiiiiiiimiiiiiiiiiiiiMiiiiiiiiii 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllllllllllllllim 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 

183 Bloor St. East 
Oshawa, Ontario 
- . L1H3M3 ._ 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiiiiiiiiiii 


VAN HEMMEN 
1 TIRES 


317 Hopkins St., Whitby 
Phone 666-2121 


When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 

OVER 500 GOOD USE0 TIRES FROM $20.00 



Shop at the Oshawa 
Co-op Grocery Store 

33 Waterloo St., Oshawa 

Save up to 20% and support this unionized store. 

Co-op — Non-Member 
Courtesy Pass 

This pass is exempt from the weekly shopping fee and 
entitles the bearer to shop THREE (3) times. 

STORE HOURS: Monday closed, 

Tuesday —10:00 a.m. to 6:00 p.m. 
Wednesday 9:00 a.m. to 6:00 p.m. 
Thursday & Friday — 9:00 to 9:00 p.m. 
Saturday — 9:00 to 5:00 p.m. 



ATTEND! 




571-3910 
16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


S 


We challenge you to find our high quality 
and low prices anywhere else in town! 


IN COBOURG: IN PORT PERRY: 

372-6535 985-9388 

250 DIVISION ST. 28 Water St. 

Lakeview Plaza 


: 

: 




BUYING A NEW CAR? 


• Support your CAW 
members. 

• Financing on the 


premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 


Call Us Right Now 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 


1201 Dundas St. E., Whitby 


668-5846 




I 


Why the heck should I drive to 

Pickering to get my next car? 

BECAUSE 

• I’m an individual, and I like to be 
treated as one. 

• At some local dealers, I’m one out of 
thousands of customers. 

• At Sheridan the whole operation is 
scaled down, where one person makes 
a difference. 

• Sure it is a 15-minute drive to Sheridan 
in Pickering, but I’m worth it! 

Sheridan 

1800 Kingston Rd. at Brock Rd., Pickering 

683-9333 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 
172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 -579-1951 
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Compensation 


By DAVE THOMPSON 
Service Representative 
Recording Secretary 

Recently we have been successful 
for you, the worker. At the hearing 
level, which is the second last stage, 
three claims were won, total pay-out 
$18,421.00. In 
the month of Oc¬ 
tober 1986, we 
have five hear¬ 
ings at the Hear¬ 
ing Branch of the 
WCB. Also, 
upcoming we 
have five hear¬ 
ings of the 
WCAT — Tri- 
b u n a 1 . The 
Worker Tribunal 
is similar to arbitration, the decision 
is final. 

INJURIES 

Recently we are having Brothers 
and Sisters complaining of hand and 
wrist and back injuries. If you are 
experiencing any pain, immediately 
report the accident at first aid. If you 
don’t and you go out on Workers’ 
Compensation, you could have a 
problem. It is also important to re¬ 
port your condition to your family 
doctor. 

In the past months, if your acci¬ 
dent wasn’t reported, we have had 
problems with payment, for you, the 
worker. Always remember: 

(1) Go to First Aid. 

(2) See your family doctor. 

Also, in this article, I am providing 

information on 

(A) Lifting techniques. 

(B( Tendonitis. 

(C( Carpal Tunnel Syndrome. 


LIFTING TECHNIQUES 



• Keep the back straight and lift with 
the legs. 

• Lift slowly and carefully and don’t 
jerk the load around. 

• Keep the load as close to the body 
as possible. 

• Remember that putting the load 
downcan be worse than pickingitup. 

• Don’t twist or turn the spine while 
carrying the load. 

How Much is Too Much to Lift? 

This question is often difficult to 
answer because there are many 
things which affect the degree of dif¬ 
ficulty of the lift. 

• weight of load 

• size of load 

• distance from body 

• number of times lifted 

• stability of load 

• adequacy of grip 

• nature of lift ... floor to waist, 
waist to shoulder, shoulder to over¬ 
head 

• obstacles in path 

• space constraints 

• rest time between lifts 

• distance to be moved 
Recommendations have been 

made for maximum loads under var¬ 
ious conditions. 

Problems with Lifting Techniques 
Too much emphasis in the past has 
been placed on lifting techniques and 
not enough on changing the work¬ 
place. A program to teach workers 
the proper lifting techniques should 
not substitute for workplace redesign 
to reduce the amount of lifting 
needed. 

Training programs have tended to 
be too simplistic and not specific to 
each work site. Moreover, it is not 
clear that simple training programs 
are effective in reducing injuries. 

Furthermore, it sometimes takes 
more energy to lift properly than is 
worthwhile for the reduction in back 
stress. 

Finally, proper lifting may not pro¬ 
tect you completely. For example, 
under some conditions (such as a box 
too big to fit between your legs) 
“lifting with your legs’’ actually can 
place greater stress on the back than 
simply bending over and lifting with 
your back. 

TENDONITIS 

Associated witH'repetitive motions. 


tendons may become damaged 
depending on what movements are 
overdone and as a result various 
names are used to refer to this gen¬ 
eral disorder: tenosynovitis, 
DeQuervain’s Disease, tennis el¬ 
bow, trigger finger, bursitis, etc.The 
names are often confused and the 
symptoms misdiagnosed. 



Symptons: 

Pain, swelling, tenderness and 
redness of the hand, wrist, and/or 
forearm. Often the use of the hands 
and fingers becomes greatly re¬ 
duced. 

Treatment: 

Tendonitis can be effectively 
treated through rest, perhaps in 
combination with heat and use of a 
splint, but only if the cause is also 
eliminated. 

CARPAL TUNNEL SYNDROME 



The nerve which runs through a 
channel of the wrist (called the Car¬ 
pal Tunnel) is damaged by excessive 
repetitive pressure on the nerve. 

Numbness, tingling and burning 
sensations; pain; wasting of the mus¬ 
cles at the base of the thumb; dry, 
shiny palm; and clumbisness of the 
hands. Many of the symptoms are 
strongest at night and may be con¬ 
fined to only one side of the hand. 



Carpal Tunnel Syndrome 

If the cause of the trauma is elim¬ 
inated and if no permanent damage 


has been suffered, treatment of Car¬ 
pal Tunnel Syndrome can often be 
effective. A relatively simply form of 
treatment is to wear a wrist splint and 
to provide rest for the wrist. More 
complicated forms of treatment, 
which are last resorts and which 
should be avoided if at all possible, 
involve surgery or anti-im- 
flammatory drugs. 

EXECUTIVE REPORT 

We received correspondence from 
the Duplate Unit on Jim Kinlin. They 
are requesting that the Canadian 
CAW Council support his fund rais¬ 
ing activites. Jim has been endorsed 
100 percent by Local 222 Executive 
and membership. 

The following items were ap¬ 
proved: 

(1) A $500.00 donation to Port El¬ 
gin, Andy Underwood Fund. 

(2) Two members of the Execu¬ 
tive Board will attend the “Human 


Rights Conference” on October 31st 
until November 2nd, 1986. 

DOCTOR’S EXAMINATION 
Recently at Cadbury’s and Gen¬ 
eral Motors Unit, the Company has 
found it necessary to call in people 
for examinations. If you are called, 
phone the Union Hall immediately. 
You do not have to go. There are 
rules and policies that must be 
adhered to and we will enforce them. 

SEX AND DRUGS AT RE-HAB 
The party is over at Workers’ 
Compensation Re-Hab in Downs- 
view. If you were there when these 
allegations were on, will you please 
contact Dave Thompson, John Sin¬ 
clair, or Rob k Gibby’ Gibson. We are 
going to give a brief to the Task 
Force on this Centre. If you have any 
other complaints, we would like to 
know. 

Remember, trust the Union, not 
them. 


Lifting from the floor can put great 
strain on your back. For example, 
lifting a 25 lb. box from the floor re¬ 
quires 700 lbs. of back muscle force. 
As stated previously, storing mate¬ 
rials off the floor can reduce this 
strain. 

However, sometimes this sort of 
lifting is unavoidable and good lifting 
techniques must be used. 

Rules for Lifting 

• Try out the load first; if it is too 
bulky or heavy, get help. 



Affected Areas: 

The tendons become sore and in¬ 
flamed because of overuse. Different 


I 

'told 

JJOII... 



look for the Onion label 

UNION LABEL TRADES & SERVICES DEPT. CLC 


BUY CANADIAN 


KEEP CANADIANS WORKING 




Assistive Devices Program Beneficial 


By LLOYD CLARKE 
Insurance Chairman 



In some of my previous articles 
which assisted our members regard¬ 
ing their health care coverages, I re¬ 
lated to a Ministry of Health benefit 
commonly 
known as 
“Assistive De¬ 
vices Program”. 
This program, 
effective July 1, 
1982, was very 
beneficial for 
children under 
the age of 19 for 
certain items 
that weren’t co¬ 
vered under our 
contract and which paid 75 percent 
of the cost. However if the item(s) 
was a benefit under our contract you 
still had to go through the Ministry of 
Health for 75 percent and Green 


Shield would then be obligated to 
cover the remaining 25 percent. The 
eligible equipment which is covered 
under this program is hearing aids, 
visual aids, communication aids, 
incontinence supplies, ostomy 
supplies, orthotic devices, prosthe¬ 
tic devices, respiratory equipment, 
wheelchairs and mobility aids. 

PROGRAM EXPANSION 

On May 9, 1986, it was announced 
by the Minister of Health that the 
program would be expanded to cover 
all eligible Ontario residents, regard¬ 
less of their age. This expansion is to 
be implemented in phases, and 
equipment category at a time, until 
all of the above have the expanded 
coverage. 

For example, the “Prosthetic De¬ 
vice Category” is effective on July 1, 
1986, for all Ontario residents regard¬ 
less of their age. These devices are 


standard artificial limbs, myoelectric 
arms, artificial eyes, breast prosth- 
eses and maxilla facial prostheses. 

On September 1, 1986, the Re¬ 
spiratory Equipment Category be¬ 
came effective, which covers re¬ 
spiratory equipment excluding med¬ 
ical gases and related equipment. 
The equipment includes ventilators, 
suction machines, compressors, 
postural drainage boards, percussors 
and tracheotomy sets. 

The dates for expansion of the 
remaining equipment categories, in¬ 
cluding medical gases and related 
equipment, have yet to be an¬ 
nounced. Imagine what this program 
will save GM in coverages! 


REQUEST YOUR INSURANCE 
REP 

This Assistive Devices Program is 
just one more field that your elected 


Insurance Reps handle, on your be¬ 
half, and as I have stated before if 
you or a member of your family have 
a problem or a question concerning 
your health care coverages, be sure 
you request your proper represen¬ 
tation. It certainly will be to your 
advantage. I would like to thank the 
many committeemen and district 
committeemen in the plant who, on a 
daily basis, are presented with ques¬ 
tions concerning health care prob¬ 
lems, but refer the member to the 
elected insurance rep. This rep hand¬ 
les OHIP, vision, hearing, dental, 
sickness and accident, out-of- 
country coverage, nursing home 
care, prescription drugs, optional 
group life insurance, beneficiaries of 
life insurance extended disability 
benefits, prosthetic appliances, 
maternity coverage, etc. Therefore, 
as you can see it is important that you 
speak to the proper representative. 


DENTAL COVERAGE 

We have many problems with our 
dental coverage but the biggest prob¬ 
lem that I have listened to is what 
you pay when you or a member of 
your family is treated by an oral sur¬ 
geon. I was hoping that the new legis¬ 
lation covering overbilling of medi¬ 
cal doctors would also cover oral 
surgeons. This did not happen! 

Therefore, when you or a member 
of your family are diagnosed that it is 
imperative that one or more wisdom 
teeth must be extracted (for exam¬ 
ple) be sure you request from Metro¬ 
politan Insurance how much you are 
covered for. The oral surgeon can 
charge as much as he feels is 
adequate for the extraction which 
would be over the Ontario Dental 
Association schedule of fees. The 
overbilling is what you pay for. As a 
suggestion you could make an in¬ 
quiry to the CAW Dental Centre as 
to their charge. 
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COLUMBIA 1600-1 COMPUTER, 128k 
Ram, two 360k floppy drives, video con¬ 
troller card keyboard. Amdek monitor 
V-300. Roland printer. All cables, 
software package. 1 year old. Call: 579- 
1402 after 5 p.m. 

HOUSE, 4-BEDROOM, 4 baths, de¬ 
tached brick, 2 walkouts, attached gar¬ 
age, 40 x 100 lot, fenced yard. $126,000. 
Call: 576-6908 

ANTIQUE CAR PARTS, 1930’s-60’s. Rod 
bearings, pistons, rings, pedal pads, tail 
light lenses, stainless trim and more. 
Make offer. 79 Mustang TRX rims, 
$2500. Call: 434-1689 after 4 p.m. 

FJ-1200 1986, 2600 KM. double wolf 
headers and jets put in, 2 Darth Vader 
Simpson helmets, $5600. Call: 433-0781 

1985 377 SAFARI SKI-DOO, like new, 
with trailer, $3200 or best offer. Call: 
579-2609, Shift 1 

REGISTERED WALKER coon hound 
pups. Top breeding, whelped June 15, 
1986. Shots and papers, $250. Call: 

1-705-799-6721 

1977 CHEV MALIBU, PS, PB, V- 8 , auto- 
matic, 60,000 miles, or 78 Ford van, 
6 -cylinder, PS, PB, auto, insulated, 
partly finished. Good condition. Call: 
Ajax 683-7954 or 427-3678 

TWO ONLY. 750 x 16" truck rims and 
snow tires, mounted, lock type rims. 
Range hood, avocado green with light, 
fan and filter. Call: 728-0668 

BEETLE PARTS. New heater boxes and 
exhaust, $100. Fenders, alternators, etc. 
Call: 430-1245 

TWO PI55/80R13TIRES. Like new. $75. 
One P195/75R14 snow tire on rim. Good 
condition. $25. Call: Brooklin 655-3048 

DOWNHILL SKIS (Tyrol) with bindings. 
170 CM length. $45. Call: 728-9100 

48" HOWARD ROTO tiller with 3-point 
hitch, $525. 950 David Brown tractor, 
3-point hitch and power takeoff $1700. 
Call: Brooklin 655-4196 


MICRO FURNACE. Tandem trailer, 16" 
I-beam. Call: 725-0222 

BABY SETS, $10 & $12. Lawn orna¬ 
ments, spinning lets, Sylvester, Tweety, 
Tom Cat. Bockamp quartz heater. 
750/1500 watt. $45. Call: 725-9390 

TWO HUMIDIFIERS. Medium size, $40. 
Smaller, $25 or make offer. Call: 579- 
9208 

1981 PONTIAC PARISIENNE, 2-door, 
very good condition. Best offer. Call: 
576-0553 

TRAILER STOVE AND oven, used once, 
gold, like new, $225. Also trailer double 
sink, never used. $50. Call: 728-5693 

1980 PONTIAC SUNBIRD, automatic, 
PS, PB, will certify, $2500 or best offer. 
Pontypool Call: 1-986-4517 

MULUCAN COCKATOO, very tame, with 
cage, $1000 or best offer. RL car, com¬ 
plete with everything totally modified, 
$350 or best offer. Call: 579-7309 

'86 CAVALIER, RS, 14,000 km. $9500. 
Best offer. Call: 434-5541 

’85 PONTIAC SUNBIRD hatchback, PS, 
PB, tinted glass, Deluxe trim. Many ex¬ 
tras. $8900. Call: Orono 983-9555 

NINE USED CUPBOARD doors, assort¬ 
ed sizes with hardware, $25. Hall tree, 
new, $25. Fertilizer spreader, $10. Brillo 
frogs, $2.00. Call: 728-2538 

ANTIQUE OAK veneered secretary’s 
desk, $250. Change table, $40. 5 cu. ft. 
fridge, $125. Call: Whitby 668-0609 

COCKAPOO PUPPIES, blonde, vet 
checked, first shots, excellent tem¬ 
perament. Call: Hampton 263-2967 

79 LTD., LOW MILES, good tires, clean, 
very, very tiny bit of rust. Certified. Must 
sell. Make an offer. Call: 725-1211 

1978 JEEP CHEROKEE, 4x4. PS, PB, 
automatic, tilt wheel, AM-FM cassette, 
all-terrain tires. Must be seen. $2300. 
Call: 728-9885 


SNOW GIANT, 28" snow blower by 
Hahn-Eclipes, 7^ h.p. Tecumseh motor. 
Excellent condition. Call: Port Perry 
985-7110 

86 5-15 JIMMY SIERRA Classic, 2 W.D., 
dark gray, all option, 6 months old. 7000 
km. $15,900. Call: 728-6847 


LARGE OAK dining room table and 
eight cane back chairs by Sklar- 
Pepplar. In new condition. Call: 728- 
0829 


SMALL PIANO ACCORDION, asking 
$100. Boys’ 4-speed bike, $25. Call: 
Whitby 668-4568 

BRAND NEW Tesoro Inca metal detec¬ 
tor with volume adjustable head-set and 
many other features. $500 firm. Call: 
576-0228 

KITCHEN TABLE, 4 chairs, matched, 
$60. Coffee table, 52" x 18", $30. Adjust¬ 
able bed frame wheels, $20. Call: 723- 
2738 

1986 IROC Z-28, FULLY loaded, 3-year 
warranty, white with red interior. 
$18,000. Must sell. Call: 723-6930 

1973 OLDSMOBILE CUTLASS Salon, 
good running condition, makes a great 
second car. As is, $650 or best offer. 
Call: 725-9105 after 5 p.m. 

1986 CHEV TRUCK step bumper. Call: 
728-3364 


1980 CHEV MALIBU station wagon, new 
paint, tires, battery, AM-FM tape deck. 
Certified. Call: 723-1814 


LONE STAR QUILT (queen size) in 
shades of blue. $300. Call: 728-9950 

1986 GMC V 2 -TON and 1974 Mercury 
Comet. Call: Bowmanville 623-7163 

MARTIN BIRD HOUSES, $30. Small bird 
houses, $8.00. Call: 728-7622 

PORTABLE FIREPLACE. Good for rec 
room or cottage. A-1 shape. Asking $55. 
Call: Bowmanville 623-5003 

LADIES GREY leather winter coat, silver 
fox collar, size 10-12, $50. Men’s grey % 
coat, size 38, $25. Men's dark red blazer, 
size 40, $25. Golf shoes. Call: 723-7125 

1976 MERCURY XR7 Cougar, one own¬ 


1985 Z-28 IROC, BLACK, silver stripes, 
V- 8 , fully loaded. Excellent condition. 
Call: 436-0968 

CALIFORNIA STYLE dune buggy 1500 
CC engine, all new brakes, rebuilt en¬ 
gine, valued at $1800 worth of parts. 
Selling for $1000 firm. Call: 728-1965 


19V 2 ' HOUSE TRAILER, tandem, sleeps 
six, shower, vanity, three-way fridge, 
furnace, hot water heater, good condi¬ 
tion. Price $5900. Call: 1-705-357-3070 

1979 5500 BLIZZARD, good condition, 
$900 firm. Antique pump organ. Kids 
electric organ. Cross-country skis, sizes 
190, 180, 160. Call: Bowmanville 623- 
5667 or 623-2557 

GOLD AND BLACK chesterfield and 
chair, good condition. Call: 725-3260 

HH CONCERT PA system. Radial mid¬ 
range, bass folded horn, stereo, 12 - 
channel mixer. S500-D. Professional 
power amplifier. Monitor combo. Com¬ 
plete $6850. Call: 728-0297 

19-YEAR COAST to coast Crystal Beach 
all-season member. ’84 Nighthawk 
750S, 5800 km. under warranty. Call: 
1-705-432-3072 

FRANKLIN WOOD STOVE, 36", 1 year 
used, good condition. Best offer. Call: 
725-0575 

SOFA AND 2 chairs. $100. Call: 576-6014 

130 GALLONS OF heating oil. 50 cents 
per gallon. Must have own pump to 
pump out. Call: 725-9169 


1975 CADDY and 1977 Plymouth. $350 
forboth. 8 h.p. electric start snowblower, 
$750. Call: Bowmanville 623-2484 


81 Z-28 CAMARO, 350 4-barrel, red, 
excellent condition. Only 55,000 miles. 
Asking only $5200 certified. Call: Bow¬ 
manville 623-5058 


PUREBRED BEAGLE pup, 13 weeks 
old. $60. Playpen, 40" x 40", excellent 
condition, $40. Call: 579-5979 


RED FOX, % length, very good condi¬ 
tion, $500. Drapes, antique satin finish, 
beige, green and gold pattern, lined, 86 " 
x 188". Call: 1-705-799-5962 


1987 YAMAHA WARRIOR, 4-wheeler, 
350 CC, total suspension, electric start, 
reverse, dual headlights, used only 5-6 
times. $3200 or best offer. Call: 434- 
6353 


1984 SUNBIRD J-2000 hatchback, 
4-speed standard drive, custom interior, 
tinted glass, AM-FM radio and cassette, 
excellent condition. Price $7000. Call: 
728-9871 

1979 GMC JIMMY 4x4, 4-speed, 350, 
good condition. $4000. Call: 728-8620 
weekdays before 2:30 p.m. 

1976 BUICK CENTURY, 80,000 miles, 
snows, 2-door, $1100. 1975 Nova, 

2-door, best offer. Call: 579-0370 Shift 2. 

TWO WHITE twin French Provincial 
beds without mattresses. Excellent 
condition, $25 each. Call: Hampton 
263-8434 

GOLF SHOES, men’s white, size 8 V 2 , 
worn twice, $15. Royal Conservatory of 
Music books, piano, grades 1 to 5. V 2 
price. Call: 723-5120 

LIGHT OAK bedroom suite, double 
dresser with mirror. 4-drawer chest. 
Double bed and spring and mattress. 1 
night table. Call: 725-3152 

SIMPLICITY WASHER, spin dryer, $25 
or best offer. Westinghouse heavy-duty 
spin dryer, $75. B & W Electrohome TV, 
new picture tube, $25. Call: 576-4481 

CEDAR TREES for hedging. Good qual¬ 
ity. Free delivery. Call: 728-6356 

BEER FRIDGE, $50. Viking washer and 
dryer, excellent condition. $425 pair. 
Call: Orono 983-9110 

1984 HONDA ASPENCADE, like new, 
7000 km., extra chrome and backrest, 
two-tone brown, $8500. New Rugga 
Bunch doll, reg $40, asking $28. Call: 
725-8243 

HOMEMADE CROCHET baby outfits, 
afghans, doll sets, doilies. Call: 728- 
5225 

COMMODORE 1526 DOT MATRIX 
printer, hardly used. $250. Call: 725- 
2195 


Call: 579-6341 after 1:30 p.m. 

1986 SKI-DOO SAFARI 377, excellent 
condition, only 500 km. Warranty good 
till Jan. 1987. Includes cover and 
speedo. Asking $2950. Call: 1- 
705-324-6271 

BUDGIES, YOUNG CAGE bred, $10 and 
$15. Some older birds, $5.00. Call: 728- 
0508 

1983 GS 1100 ES SUZUKI, 19,000 km. 
New pirelli’s, wolfpipe, excellent condi¬ 
tion. $2950 certified. Bar and two high 
swivel chairs, good condition, $150. 
Call: Port Perry 985-9590 

WALL CABINET, has hinged drop lid, 
best offer, 6 bundles grey shingles and 
box of new 1" nails. Call: 579-3422 

RABBITS, VARIOUS COLOURS, make 
good pets, 3-5 months old. Call: 576- 
8667 

’75 GMC VANDURA VAN, good running 
condition. Call: 723-7217 or 728-8336 

TRUCK CAP for V 2 -ton pickup, fibre- 
glass deluxe, ohe year old. Asking $650. 
Call: Newcastle 987-5008 

TRIPLE “E” utility trailer, IOV 2 ' x 5' x 6 ' 
high. Fibreglass roof. Lock in rear 
doors. Excellent condition. $1500. Call: 
436-1491 

WESTINGHOUSE HUMIDIFIER, 

3-speed, excellent condition. Call: 725- 
3342 

’86 CUTLASS SUPREME 2-door, PS, 
PB, automatic, V- 6 , AM-FM seek and 
scan radio, rear window defrost, body 
side mouldings, pin stripe, still under 
warranty. $12,700. Call: 723-1832 

’69 OLDS DELTA Custom, one owner, 
no holes in body. Call: 576-3195 

WRINGER WASHER, $50. Older Gen¬ 
eral Electric 40-inch wide electric stove. 
Excellent condition. $85. Call: 576-0994 


’66 CHEVELLE CONVERTIBLE, good 
condition, from California, 327 motor, 
$5000. 22-ft. low rider car trailer. HD 
$1500. Call: 576-5130 


TRUCK CAP, FULL size, $100. 1981 
Evinrude 15 h.p. boat, motor. $975. Call: 
Brooklin 655-3078 


1973 CHEV IMPALA, 83,000 miles. $400 
as is. Call: 571-2435 


32' GLENDETTE TRAILER, air condi¬ 
tioned, awning and deck, extra fridge. 
Call: 416-372-3690 


12-FT. STARCRAFT BOAT, 45 h.p. new 
motor and trailer. Asking $3600. Call: 
723-2701 

SIX-PIECE LIVING room suite, burgundy 
velour and wood, less than 1 year old. 
Chesterfield, rocker, chair, party otto¬ 
man and 2 end tables. $1200 or best 
offer. Call: 576-5130 

FULL LENGTH brown cloth coat, full 
white fox collar, in excellent condition. 
Reasonable. Size 14-15. Call: 576-8384 

HEAVY-DUTY 50' extension cord. Call: 
723-6268 

26' GOLDEN FALCON trailer. 10 x 20 
add-a-room, aluminum boat, shed, gas 
barbecue on waterfront lot on Rice 
Lake. $7900. Call: 723-7277 

BOX TRAILER, 5' x 8 ', new with heavy- 
duty springs. $550. Call: 723-1707 

’75 KAWASAKI 900 Z1, 24,000 miles. 
Asking $700. Call: 576-9321 

CARPETS. COTTON drapes, 60 x 63. 
Sheers to match, 60 x 45, yellow. Glass 
and brass plant stand, $35. Beige 
drapes, tangerine, floral, 60 x 63. $15. 


BLACK QUEST electric guitarwith 10-w 
amp, hardshell case and cord. Good 
condition. $350 or best offer. Call: 723- 
6102 


SINK, TAPS, TOILET and vanity, good 
condition. $75. Call: 579-3770 


1986 ACADIAN LE, only 4000 km. Mint, 
loaded, $7500. Call: 723-7283 


’85 PONTIAC FIREBIRD S/E. 37,000 km. 
Must be seen. $10,000. Call: 728-2888 

1976 STARCRAFT STARMASTER 6 , in 
excellent condition. Set of running 
boards for S-10 Blazer or Jimmy. Call: 
Bowmanville 623-7073 

MOTOR AND TRANSMISSION, V- 8 , 350, 
fits 78-78 Chev Station Wagon, $300. 
Tires, almost new, $25 each. Battery and 
other parts. Call: 576-1654 

“ORCANA” ELECTRIC chord organ. 
Like new. “LadyTorcan” massagerbelt. 
Call: 725-1076 

WISHING WELL, painted red, white and 
black. 36 inches in diameter and 56 in¬ 
ches high. Call: 725-6829 

1985 CAVALIER RS, 2.8 fuel injection, 
fully loaded, extended warranty and 
undercoated. Call: 579-5834 

TWO CHEV engines, 350 and 283. Call: 
433-5044 after 4 p.m. 

1965 10-FT. HOUSE TRAILER, includes 
ice box, sink, 2 -burner stove, sleeps 2 
adults, 2 children. $900 or best offer. 
Call: 723-2582 

1963 PONTIAC PARISIENNE, 2-door 
hardtop, 283 automatic, good condi¬ 
tion, as is. Call: Brooklin 655-3757 

LOUVRE’S FOR Ford Mustang LX 
Hatchback. Used one summer. New 
$100, asking $50. Call: 433-4093 


ONE OWNER, ’67 Chev Bel Air 283 en¬ 
gine, PS, 40,000 original miles. Electric 
wheel chair, as new $2000. Call: Whitby 
668-4414 

KITCHEN NOOK, includes table, curved 
bench, plus three stools. Call: Bowman¬ 
ville 623-5632 

1976 CHEVETTE, 2-DOOR, standard. 
$1600 or best offer. Call: 579-1402 after 
5 p.m. 

1982 ESCORT WAGON, PS, PB, auto¬ 
matic, air, undercoated, no rust. Call: 
725-1678 

1986 CAVALIER RS, 3-speed automatic, 
tinted glass, sunroof, PS, PB, rust¬ 
proofing, whitewalls, AM-FM stereo, 
perma-shined. 3-year guarantee. Call: 
728-4295 

1982 TRANS AM, V- 8 , PS, PB, PW, 
power locks, T-bar, AM-FM cassette. 
Cert. $8500. Negotiable. Call: 725-8611 


WANTED TO BUY 


WARDROBE (portable closet). Living 
room drapes in neutral colours and in 


hedge. Reasonable prices please. Call: 

725-1211 


FOR RENT 


DOUBLE MOBILE HOME. $200 week 
U.S. and Canadian. Clearwater, Florida. 
Call: 725-8046 

INSIDE STORAGE for boats and tent 
trailers. $7.50 per foot with a $100 
minimum charge for winter season. 
Call: Bowmanville 623-1297 

STORAGE FOR CARS, boats and trail¬ 
ers. Outside storage for campers, etc. 
Call: 263-8885 or 725-9167 

THREE-BEDROOM HOUSE east of 
Oshawa. Available November 1st. 
Couple preferred. References required. 
Call: 725-7768 

ST. PETE’S, FLORIDA, 1 -bedroom 
mobile home in beautiful trailer park. 
Swimming pool, hall, etc. Everything 
supplied. Call: 644-3723-4 or 576-6018. 
Ask for Ed 


SERVICES 


EX-TEACHER’S AIDE will provide excel¬ 
lent day care in my home. Fenced yard. 
Hot lunches and crafts. Call: 576-2944 

ABORTION REFERRAL. Call: 728-4791 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 _ 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 



ftt. Jotjn Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
FRED SCHNEIDER 
416-728-5315 OR 644-7509 



er, 78,000 miles, very good condition, 
air, stereo, AM-FM radio, heavy-duty 
suspension. $1800. Call: 433-4784 


ENGLISH COCKER Spaniel puppies. 


Call: Whitby 668-9394 


good condition. Electric sheers for 
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(four Credit Union Mews 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


"Your key to financial progress' 


Five year 
mortgage funds 
available* 

• No charges for taking application 

• Same interest rate on local and out-of-town properties 

• Save years of future interest payments by pre-paying up 
to 10% of the original mortgage off the principal each 
year 

• 10% pre-payment can be made in a lump sum, or by 
installments throughout the year 

• Mortgage can be assumed by another qualifying credit 
union member at no charge 

• Mortgage insurance available through CUMIS 

• No interest penalty for discharging mortgage if property 
is sold. 

• One, two, three year funds also available. 

* Until the five-year funds are depleted. 


Call your Credit Union TODAY 
for an appointment 


Coming soon: 

Line-of- 

Credit 

EXTRA CASH... 

when you need it most! 


The financial 
cushion you 
can count on... 

A Credit Union Line-of-Credit 
is an ongoing loan you can draw on 
anytime, simply by writing a 
cheque. It lets you borrow up to a 
prearranged limit, without the time 
or trouble it takes to arrange sepa- 
rate loans. And, you pay interest 
only on the amount you borrow, 
for the number of days used, at 
rates substantially lower than retail 
credit charges. VCTken you’re not 
using your Line-of-Credit, it costs 
you nothing. 

For unexpected expenses 

The Line-of-Credit is an ideal 
way to assure you of ready cash 
when you really need it — for car 
repairs or replacement of major 
items such as appliances. Or, for 


unexpected bills or personal emer¬ 
gencies. And, it’s protection against 
returned cheques because of inade¬ 
quate funds in your account. 

For special purchases and 
sale items 

Your Line-of-Credit is also a 
great way to economize! It’s there 
to help you take immediate advan¬ 
tage of savings on once-in-a- 
lifetime bargains. 

For investment opportunities 
... and more 

Your Line-of-Credit means you 
can move ahead when the time is 
right for financial growth. 

Using the Credit Union Line-of- 
Credit as part of your financial 
planning makes good sound sense. 
Come in soon and apply. It’s just 
one more way your Credit Union 
is there when you need it most. 


Line-of-Credit 


All line-of-Credit Applications must be approved by the Loan 

Department and will be subject to the following: 

1. Maximum limit is $2,000.00. 

2. All participants must have a Personal Chequing account. 

3. Both parties to a joint account must sign both the application 
and agreement form. 

4. The LINE can be accessed through the Autocash machine, 
Tellers and cheques. 

5. Payments will be in the form of deposits to the Personal 
Chequing, credited to the negative balance. 

6. Minimum monthly payments of principle and interest must be 
equal to 3% of the line-of-credit balance outstanding as of the 
last day of each month. 


AUTOWORKERS (OSHAWA) CREDIT UNION LIMITED 



Savings Account — Deposit Account — No Charge Chequing — Term Certificates 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Five Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services for Pensioners • Monthly Income Certificates 
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Presenting Homeowners 
and Tenants Insurance 
for Members of... 

AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

With rising costs for just about everything relevant to the upkeep 
of your home, it’s nice to know your Credit Union can help you to 
save money and not compromise the quality of your home pro¬ 
tection. We offer very affordable rates to our members on Home- 
owners and Tenants Insurance and convenient, direct service to 
our insurer - CUMIS General Insurance Company. 



And IT COSTS NOTHING TO COMPARE your present home 
insurance rates to these special rates for credit union members. 
For friendly service and information on rates, premiums or 
claims, just call CUMIS. 


Seniors - Be Sure to Ask About Your Special Discount! 


Dial Direct, Toll Free: 1 - 800 - 263-9120 

Hours: Monday - Thursday, 8:00 a.m. to 6:00 p.m. 
Friday, 8:00 a.m. to 4:00 p.m. 


This insurance is underwritten by CUMIS General Insurance Company and is provided to members of 

Auto Workers (Oshawa) Credit Union through: 

Credit Union Insurance Services. Brought to you by CUMIS and The Co-operators. 
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Your UNITED WAY gift helps bring smiles to 
so many right here in Oshawa, Whitby and 
Newcastle. Your 42 UNITED WAY agencies 
help older people, and the young. They help 
the disabled and people suffering emotionally. 
Your UNITED WAY helps twelve months of 
the year, wherever and whenever the need 
exists right here in our communities... 
thanks to your generosity! Between now and 
November 14th, you will be asked for your 
once-a-year gift. 

Your generous support will help make smiles 
365 days a year in Oshawa, Whitby and 
Newcastle. 



Donations may be made 
at the UNITED WAY office 
or any chartered bank. 

THIS YEARS 
CAMPAIGN OBJECTIVE 
$2,150,000 


Unibed way 

OSHAWA - WHITBY - NEWCASTLE 

52 SIMCOE ST. SOUTH 

OSHAWA, ONTARIO 

L1H4G3 

728-0203 


Charitable Registration No. 0359 66-05-13 


District 1 0 Report 


Duplate 


By JOHN SCAN LAN 

Well it seems the membership 
have spoken, and four AREA 
CHAIRMEN will be ELECTED in 
conjunction with the PLANT 
CHAIRMANS 
ELECTION, 
September 10th. 
From a Trades 
point of view, I 
feel it has to be 
pointed out that 
some of this new 
position’s func¬ 
tions are to pre¬ 
sent 3rd step 
grievances to 
prepare 4th step 
cases and to handle suspensions and 
discharges, as well as a number of 
other duties with the Districts. So 
asy ou can see it is an important job, 
and it is essential that this leader 
have the full co-operation of both dis¬ 
trict committeemen in order to serve 
the membership properly and hope¬ 
fully this just won’t become another 
level of politics. I make a statement 
like this in view of the dramatic dif¬ 
ference in unnecessary politics I ex¬ 
perienced first hand since moveing 
from committeeman to district. 

Leaving this subject, I hope you 
the membership decided on a can¬ 
didate based on experience and 
proven ability rather than popular¬ 
ity. 

DISTRICT MEETING 

As I previously mentioned, I 
have called a meeting, October 20, at 
the Hall to discuss some of the out¬ 
standing concerns you have raised 
with me, but I urge you all to talk to 
your own committeeman and ask 
him to relay agenda items on your 
behalf, so we can provide all avail¬ 
able information. 


By RON GAY 

By the time you receive this paper, 
our league will be under way for a 
new season. We have close to a 50 
percent turnover of new players 
mostly due to the 
Truck Plant 
players working 
steady days. On 
paper the four 
teams look even, 
but time will tell. 
If one team is too 
strong, players 
can be moved 
around, to even 
the play. 

Your team 
reps are: Teddy’s Deli — John John¬ 
ston — 576-6710; The Eye Shoppe — 
Ross Wheeler — 571-3696; Shoppers 
Drug Mart — Herb Clark — 576- 


“78 DEMANDS” 

As promised I plan to personally 
issue resolution forms to all of you, 
so gather your ideas together and jot 
them down. With a bit of luck and 
time permitting we will have an idea 
of where we are heading and perhaps 
have some discussion at our October 
meeting. 

I would also like to hear from all 
our apprentices on these forms as I 
sit with Master Apprenticeship 
Committee and as apprentice liason 
to the Master Committee, will be de¬ 
aling with your Apprenticeship de¬ 
mands also. 

PENSIONS 

While thinking contract, I urge all 
of you, high and low seniority alike, 
to put an emphasis on this very im¬ 
portant part of our contract. When 
you think about it, you work to make 
a living, support a family, and enjoy 
life to the fullest. But, without a de¬ 
cent pension and retirement age, 
these fundamentals would be very 
hard to achieve. 

LEGISLATIVE CHANGE 
January 1st, 1987, the government 
is planning to make a change in the 
law which will enable corporations 
like GM to carve out the CPP portion 
of your pension if the circumstances 
are right. In the case of GM, they 
have already notified our National 
Office that they intend to carve out, 
therefore saving millions of dollars a 
year and weakening your overall 
pension. There will be a political 
campaign launched immediately to 
lobby politicians support to defeat 
this change. But, as always, the way 
to success is you, and your involve¬ 
ment with the Local, so be on the 
lookout for this information. 


7092; Millwork Home Centre — Eric 
(Seadog) Smith — 728-2607. 

Games will be: Mondays — North 
Oshawa — 12:30 p.m.-2:00 p.m. 
Tuesdays — Harman Arena — 12:00 
noon-1:30 p.m. Wednesdays — 
North Oshawa — 12:00 noon-1:30 
p.m. Thursdays — Harman Arena — 
12:00 noon-1:30 p.m. 

Please note that Mondays at North 
Oshawa, games start at 12:30 p.m. 

I would like to thank Eric (Seadog) 
Smith for the great job he did in 
checking out the old players and 
scouting for new blood, as well as 
collecting the deposit. Richard Joli- 
ceour is our timekeeper and stats 
man. Richard did a great job last 
year, and has been very helpful with 
our draft. 

Your referee in chief is Walter 
Ellis. See you on the ice! 


SKILLED TRADES COUNCIL 

Our Bargaining Conference is 
approaching through the Regional 
Council. This means that we have to 
formulate demands from the Oshawa 
Area Council to be forwarded to this 
body. Brother Paul Beaumont will be 
making arrangements to organize a 
meeting to deal with this. We have 
run into a problem with some of our 
journeyman cards with our U.S. 
counterparts which will cause us 
further delays (hang in). 

DOWN THE ROAD! 

I would like to share with you 
some of the things that have been 
happening outside our plant. The 
Company have requested the Local 
Agreement be opened in the Scar¬ 
borough Van Plant, part of which was 
to amalgamate trades classifications 
and have basic trades bastardized. 
London Diesel only has locomotive 
and army contracts until next July. 
The Windsor Trim Plant has made 
arrangements to extend the contract 
deadline, under the threat of job loss. 
And, now Ste. Therese has a tenta¬ 
tive agreement on a new local and by 
the time of print we will have more 
details. The point I’m making is that 
these plants have two main things in 
common, they were all faced with 
the possibility of not having a pro¬ 
duct in the future, and all have 
worked hard locally as a committee 
to collectively address the problems 
and solutions. 

As you can see we are sort of lucky 
here in Oshawa because of our pro¬ 
duct, but how confident would you 
be if our Local Committee had to 
make a joint decision in a hurry! Just 
a point to stress the need for 
“Unity”, for without “Unity” the 
Company will make easy pickin’s of 
us ALL in “87”. 


ATTENTION 

CAW Golf 
League Members 

Banquet and Dance 
Saturday, November 8th 
CM Hall 
6:00 p.m. 

Music by: Disc Jockey 

Cash Bar, Door Prizes 
This banquet and dance is free of 
charge for all CAW Golf League 
Members and you get $10.00 of 
free bar tickets at the door. If you 
invite friends the charge is $16.00 
per couple for supper and dance. 


By BOB WHALEN 
Executive Board 
Member-at-Large 

Sorry about the absence of a col¬ 
umn as I was off work with a sore 
back and then during the summer The 
Oshaxvorker goes on holidays, the 
same as every¬ 
one else. That is 
to say everyone 
with the excep¬ 
tion of Duplate. 
We have been 
working six or 
seven days a 
week since holi¬ 
day time last 
year. But instead 
of saying thank 
you, we are told 
we can have only two weeks in a 
row. There must be some alter¬ 
natives, why not hire students and let 
us have a decent holiday? Un¬ 
fortunately, the corporate mind 
thinks only money and doesn’t con¬ 
sider the human factor. Some thank 
you! 

PICNIC TABLES 

Upon returning to work I find our 
picnic tables have been removed 
from certain areas. How childish can 
you get Brian? 

Said picnic tables were negotiated 
by previous committeepersons. Un¬ 
fortunately the opinion of our Com¬ 
pany now is that anything not written 
down and signed by all parties per¬ 
taining thereto is not a negotiated 
agreement. A handshake between 
two parties that once were employed 
by Duplate means nothing now. 

All I know is I miss those picnic 
tables on a hot night, when your 
perspiration seems like steam, and 
all you can see ahead is your heat 
relief, a long cool drink of water, and 
sitting outside to enjoy the cooler, 
fresher air. 

Now we go outside and lean 
against the hot brick wall or lean 
against the fence like a bunch of 
transplanted refugees or orphaned 
children. Once again — some thank 
you! 

UNION MEETING 
SEPTEMBER 16TH, 1986 

This meeting was primarily to deal 
with contract amendments. Un¬ 
fortunately Kevin Park of the United 
Food Workers Union, along with a 
striker from the Gainer’s Meat Pac¬ 


kers Unit, could not attend due to a 
previous commitment. 

I will, however, have shortly a 
movie called “The Fight on 66th St.” 
dealing with the problems en¬ 
countered by Gainers’ strikers. 
Anyone seeing the Gainer’s strike on 
TV or in the newspaper can’t help 
but sympathize. These people are 
union people devoted to the same 
values that we as union people 
understand, regardless of owner 
“Peter Puck’s” stand. 

Granted they gave concessions (I 
hate even writing the word) because 
of a company concocted way of gain¬ 
ing a competitive market. The com¬ 
pany now has that market. AU the 
Gainer’s strikers want is full parity 
with other meat packing plants. 

Remember this — what you give 
up to help a company get back on it’s 
feet — you usually wear out your 
own feet trying to get back on a pic¬ 
ket line. I can’t recall one union that 
gave concessions not having to fight 
like hell to get back what they lost. 

Getting back to the amendments, 
some were good, some not so good, 
but they are your submissions and it 
is your right as a Union member to be 
heard at Union meetings. I along 
with your committee thought a lot 
more people could have attended. 

RETIREES 

Since my last article we have had 
five people retire. 

June 1, 1986 — Jan Tenbrink, 
Machine Repair — January 1963. 

July 1, 1986 — Harold “Baldy” 
Gallant, VTL 1 & 2 — July 1952. 
George miller, Machine Repair — 
March 1956. John Roberts, Ware- ^ 
housing — July 1952. Eddie Hollo- 
well, Screening — November 1936. 

Imagine Eddie had 49.8 years ser¬ 
vice upon retirement. As long as the 
age stays at 65 I can’t see anyone 
ever getting close to that many years 
service. 

Best of luck to you all and a long 
and happy retirement. 

Why don’t some of you retirees 
come out to Union meetings? I’m 
sure you would have some valuable 
input. 

UNION MEETING — 
DUPLATE UNIT 
TUESDAY, NOVEMBER 11, 1986 
BE THERE 

REMEMBER: YOU ARE THE 
UNION 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 


‘Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 -579-1951 




Truck-Car Old Timers 
Hockey League 




no. 01 / usnawa, uni. 

THIRD CLASS BULK —EN N0MBRE 



















